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be only 16 lakhs. Even double this sum would not, in our opinion, be too large, when considered in conjunction with the benefits of the reform the expenditure of this sum would bring about. It may be urged that,, as patwaris have a hereditary right,, they must be compensated if that right is taken away. This legal point needs examination. Normally, when a Gumashta is appointed to do the work, the patwari gets only one-third of the amount due to him, according to the scale, two-thirds being paid to the Gumashta. Taking the present general trend into acount, compensation could not in any case be more liberal than 3 years' earnings. On that basis, the Asaldars would get at most for a period of 3 years, 4,70,800 a year and the mail patels similarly 2,08,000 a year. It is, however, to be remembered that, in these instances, there is no 'taking away of inam lands or any other property. All that is being stopped is the right to serve and to receive the remuneration for that service. This, we think, is fundamentally different from the case of jagirs. It may be found that no claim for compensation can arise in cases where remuneration given for rendering a service ceases, because the service is no longer required. Be that as it may, even if compensation as above is added to the extra expenditure, the cost is not likely to be increased very greatly. Moreover, under the existing rules, Government has a right to ask the original Asaldar to render the service himself, and, if he refuses to do so, to rescind his right to serve. The first step would be to take action on these lines. Statements prepared many years ago show that, for 15,416 villages, there were 18,946 Watans held by 9,176 Asaldars, of whom only 4,276 work personally. No question of compensation would, therefore, arise as regards the rest.
There remains the problem of obtaining a large number of stipendiary patwaris. Careful recruitment and proper training will be necessary. The replacement process would have to be spread over about 6 years, about 1,000 men. being appointed every year. We would suggest the opening of 4 training schools under competent instructors at the former Suba headquarters. In most States, the Settlement Department organises training for such appointments, and it would be possible, we understand, for the Settlement Commissioner to arrange for this training, provided reasonable funds were* placed at his disposal. The training would have to be good and would have to

